
Henry Cuellar fired his chief of staff for being pregnant and requesting maternity leave. 

Henry Cuellar Fired His Acting Chief Of Staff, Kristie Small, Two Months After She 
Requested Maternity Leave, Citing A Previously Unknown “Probation Period” And 
“Failure To Perform Her Duties”  

Kristie Small, Henry Cuellar’s Acting Chief Of Staff, Requested Maternity 
Leave In August 2018, And Cuellar “Responded By Informing Small…That Her 
Continued Employment Was Contingent On A 90-Day ‘Probation Period’ For New 
Hires.” “Kristie Small said she was working 10 hours per day as Cuellar’s acting chief of staff and 
sending the congressman daily status reports on her work. Small informed him in an Aug. 8 email she 
was pregnant, and would like to take maternity leave, the lawsuit says. Cuellar responded by 
informing Small, who was hired that June, that her continued employment was contingent on a 90-
day ‘probation period’ for new hires. ‘Ok let’s talk about this and probation period for you as I have for 
every new employee,’ Cuellar wrote in response.” (Emily Kopp, “Former Staffer Sues Rep. Henry Cuellar, Saying She Was Fired 

Because She Was Pregnant,” Roll Call, 5/8/19)  

• Small Claimed Other Staffers Said They Had “Never Heard Of” The Probation 
Period. “Other staffers in Cuellar’s office told Small they had never heard of the 90-day 
probationary period, according to the suit.” (Emily Kopp, “Former Staffer Sues Rep. Henry Cuellar, Saying She Was 

Fired Because She Was Pregnant,” Roll Call, 5/8/19)  

Cuellar Fired Small In October 2018 For A “Failure To Perform Her Duties That 
Month.” “Small had a job performance meeting with Cuellar in mid-September, and at that time 
the congressman extended the probationary period by 30 days. In October, she was fired for a failure 
to perform her duties that month.” (Emily Kopp, “Former Staffer Sues Rep. Henry Cuellar, Saying She Was Fired Because She Was 

Pregnant,” Roll Call, 5/8/19)  

Small Quickly Filed A Complaint Against 
Cuellar With The Office Of Compliance In October 2018, Claiming She Was 
Fired For Being Pregnant, But Cuellar’s Office Defended His Actions  

In October 2018, Small Filed A Complaint With The Congressional 
Office Of Compliance, Claiming Cuellar Fired Her For Being Pregnant. “A former senior 
aide to Democratic U.S. Rep. Henry Cuellar has filed a complaint with a special congressional office, 
claiming that she was fired, in violation of federal law, for being pregnant. Kristie Small submitted a 
request for counseling Monday with the Office of Compliance, the body that handles discrimination 
and harassment complaints in Congress, after she was terminated as Cuellar’s acting chief of staff last 
week.” (Elise Viebeck, “Former Aide To Texas Congressman Files Complaint Saying She Was Fired Over Pregnancy,” The Texas Tribune, 10/25/18)  

• Small Was Required To “Undergo A Lengthy Counseling And Mediation Process” 
With The Office Before Being Permitted To File A Lawsuit. “Small, who is in her third 
trimester of pregnancy, must undergo a lengthy counseling and mediation process through the 
Office of Compliance before she is permitted to file a lawsuit. The system was criticized in the 
wake of the #MeToo movement as biased toward lawmakers over staff. The House and 
Senate failed to agree on a bill to overhaul the system before recessing for the midterm 
elections.” (Elise Viebeck, “Former Aide To Texas Congressman Files Complaint Saying She Was Fired Over Pregnancy,” The Texas 

Tribune, 10/25/18)  

Small Dismissed Work-Related Issues As A Possible Cause For Her Firing. “Before joining 
Cuellar’s office, Small worked for more than 13 years as an aide to Rep. Robert A. Brady (D-Pa.), first 
in his personal office and then as a professional staff member on the House Administration 
Committee. She asserted she never had ‘issues, problems, write-ups or terminations’ in her previous 
jobs. Brady’s spokesmen did not immediately respond to requests for comment…Small said that they 
met to discuss the probation period Sept. 5 and that Cuellar praised her work while asking her to help 
the office’s media team and learn more about his legislative positions. She said he told her they would 
revisit the issues in 30 days. Small said she had been ‘working on those two things already’ and 
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devoted substantial effort after their conversation to fulfilling his requests. ‘I know I did a good job,’ 
she said. ‘It was an extremely difficult work environment, but I didn’t let that bother me. I’m not 
afraid of hard work or a tough boss.’ Small said Cuellar called her last Tuesday to say that she had 
failed to adequately address his concerns and that she could either resign or be fired.” (Elise Viebeck, “Former 

Aide To Texas Congressman Files Complaint Saying She Was Fired Over Pregnancy,” The Texas Tribune, 10/25/18)  

Cuellar’s Office Responded That He Acted In Compliance With House Rules. “Cuellar’s 
office released a statement defending Small’s firing but declining to address her claims in detail. ‘The 
Office of Representative Cuellar considers internal personnel matters confidential and will not 
comment publicly on Ms. Small’s allegations at this time, except to say that the office values its 
employees and conducts all personnel matters in compliance with the congressional Accountability 
Act and applicable House Rules. All actions taken with respect to Ms. Small’s employment were in 
compliance with the law and House Rules,’ the statement said.” (Elise Viebeck, “Former Aide To Texas Congressman 

Files Complaint Saying She Was Fired Over Pregnancy,” The Texas Tribune, 10/25/18)  

Small Suffered A Stillbirth Two Weeks After Her Termination And Filed A Federal 
Lawsuit Against Cuellar In May 2019, Alleging Poor Workplace Conditions, “Malicious” 
Actions, And Damages Including “Pain And Suffering, Emotional Distress, And Mental 
Anguish”  

Small Filed A Federal Lawsuit Against Cuellar In May 2019, Claiming She Was Fired 
After Telling Him She Was Pregnant. “Rep. Henry Cuellar has been sued by a former staffer 
who says she was fired after telling him she was pregnant. The staffer, who filed a federal lawsuit 
in the Washington on Monday, said Cuellar’s actions were a violation of the Congressional 
Accountability Act. The lawsuit was first reported by The Associated Press.” (Emily Kopp, “Former Staffer Sues 

Rep. Henry Cuellar, Saying She Was Fired Because She Was Pregnant,” Roll Call, 5/8/19)  

• Small Demanded A Trial By Jury. (Kristie Small v. Office of Congressman Henry Cuellar, U.S. District Court for the 

District of Columbia, Filed 5/6/19)   

The Lawsuit Stated That Cuellar’s Wrongful Termination “Had A Devastating Impact” 
On Small, Who Delivered A Stillborn Baby Two Weeks After Being Fired. “Small suffered a 
stillbirth two weeks after her termination and Cuellar’s conduct ‘had a devastating impact’ on her, the 
suit states.”  (Emily Kopp, “Former Staffer Sues Rep. Henry Cuellar, Saying She Was Fired Because She Was Pregnant,” Roll Call, 5/8/19)  

 

(Kristie Small v. Office of Congressman Henry Cuellar, U.S. District Court for the District of Columbia, Filed 5/6/19) 

Small Noted That Cuellar’s Office Was Initially “Disorganized And Lacked 
Policies And Procedures.” (Kristie Small v. Office of Congressman Henry Cuellar, U.S. District Court for the District of Columbia, 

Filed 5/6/19)  
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(Kristie Small v. Office of Congressman Henry Cuellar, U.S. District Court for the District of Columbia, Filed 5/6/19) 

The Lawsuit Claimed Cuellar’s “Malicious” Actions Caused Small Damages Including 
“Pain And Suffering, Emotional Distress, And Mental Anguish.” (Kristie Small v. Office of Congressman 

Henry Cuellar, U.S. District Court for the District of Columbia, Filed 5/6/19)  

 

(Kristie Small v. Office of Congressman Henry Cuellar, U.S. District Court for the District of Columbia, Filed 5/6/19) 

Small And Cuellar Settled The Lawsuit In August 2021  

Small And Cuellar Came To A Settlement In August 2021. Terms Of The Settlement 
Were Not Made Available. “The lawsuit was settled last August, two weeks after progressive 
immigration attorney Jessica Cisneros announced a second run against the longtime 
Laredo congressman. Court records do not indicate the amount of the settlement.” (Benjamin Wermund, “Sex 

Discrimination Lawsuit Surfaces Just Weeks Ahead Of Texas Rep. Henry Cuellar’s Re-Election Race,” Houston Chronicle, 5/12/22)  
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